
I N T E R N A T I O N A L  C O N F E R E N C E
O F  C R O S S -D I S C I P L I N A R Y

A C A D E M I C  R E S E A R C H  2 0 2 1

‘21

Organizer :

Co-organizer :

 e ISBN 978-967-26577-0-5

9 7 8 9 6 7 2 6 5 7 7 0 5

icar2021.kuptm.edu.my

View publication statsView publication stats

https://www.researchgate.net/publication/357340068


THE IMPACT OF SPOUSE RELATIONSHIP ON EMPLOYEES PERFORMANCE

*Zaid Mohd Zaini Makhtar1

kl2011008183@student.kuptm.edu.my
Farha Ghapar2

farha@kuptm.edu.my

*Corresponding author

Faculty of Business, Accountancy & Social Sciences, 
Kolej Universiti Poly-Tech MARA Kuala Lumpur1,2

ABSTRACT

As the Covid-19 outbreak has changed our daily lives, employees also need to change their way to work from 
home. As physical contact is not allowed and is limited, most organizations are introducing work from home 
policy to their employees. This study will discuss spouse relation factors that influence employee performance 
when forced by the organisation to work from home. The main objective of this study is to examine the adult 
attachments among married couples towards employee’s performance. This study will be conducted on the 
employee already married, either for the government or private sector in Malaysia, by giving them a 
questionnaire to fill in. Based on the analysis from the survey that will conduct later, this study will prove that 
the spouse forgiveness and anxiety, forgiveness and avoidance have a relationship with employee performance.  
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